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The Career Exploration Edition (part 1) 

Learn About Yourself Tools:  CliftonStrenths for Students 
 

Over 600 colleges and universities utilize CliftonStrengths for Students assessments. Some incorporate it into their new 
student orientation. Others share the information with the student life function to build community and facilitate dorm door 
“decorations” before moving in day. The tools developed by Psychologist Don Clifton form the basis of leadership 
courses at other schools. Why? Clifton’s research posed a simple question, “What would happen if we studied what was 
right with people versus what’s wrong with people?”  After Clifton’s decorated service (Distinguished Flying Cross for heroism) in 
World War II, he focused his career on human development. Over 23 million people have taken the assessment he 
developed. As the organization, now owned by research giant Gallup, likes to say:  The 34 CliftonStrengths Themes 
Explain Your Talent DNA. To better understand his research, Clifton created the following groupings/language: 
 

 
 

Interested in learning more? The catch? It is not free. Test options include an introductory online version ($11.99) or 
through a link provided with every book purchased ($16.99).  Broadening your understanding of your “talent DNA” is a 
great starting point for future career thinking. Want to learn more before spending money?  Click here!  

 

 

 

How do adults decide upon a career? What is the difference 

between a job and a career? Is a career always tied to a 

college major? How much education does a career require? 

How can I learn about career possibilities? Great questions 

and a lot to unpack. So, let’s begin! 
 

Over the coming weeks, we will use this newsletter to explore 

topics related to career exploration and the tools available to 

help inform this process. The one caveat, and it is a biggie, is 

the jobs that exist today may not exist tomorrow. New jobs 

will likely arise. As high school students, learning about 

yourself – what you enjoy, what you are good at, what you 

are willing to work hard at – is the starting point.   

https://www.strengthsquest.com/243749/choose-right-solution.aspx?utm_source=link_wwwv9&utm_campaign=item_254300&utm_medium=copy&_ga=2.158800314.1634464745.1587393254-1302931836.1587132472#ite-305129
https://www.amazon.com/CliftonStrengths-Students-Strengths-Journey-Begins/dp/1595621253
http://students.sunyocc.edu/uploadedFiles/_Shared_Content/Departments_and_Offices/Other_Groups/StrengthsQuest/Mgmt%20ResourceGuide.pdf
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Career Exploration Tools: 
 

According to the Bureau of Labor Statistics’s 
2019 survey, workers averaged 12 or 
more jobs over their lifetime.  Job tenures 
average approximately 4 years.  For 
younger workers, the average time to stay 
in a job was less than 3 years.  So?  So, the 
idea of post high school training preparing 
your for a single career is outdated.  Post 
high school training is about developing 
skillsets that can be applied to initial jobs.  
These jobs provide opportunities for 
additional formal and informal learning.   
 

So, where to begin?  A great career 
resource can be found here: 
 

   
The free 36-page booklet is full of links and 
tools designed for young people. Now is a 
great time to begin career exploration! 
 

 

Career Exploration through Shared Histories: 
 

Jobs while in high school/college:   

• ice cream scooper (1 summer),  

• grocery bagger (1 summer),  

• life guard/swim instructor & coach/pool manager  
(5 summers). 

 

College major:  Economics 

Reason:   

• love, love, loves charts and graphs,  

• liked how it combined interests in history, sociology, and writing,  

• it stretched my brain and had great crystal ball potential. 
 

How education fit into future career goals:   

• had no idea what I’d do with my major, 

• turns out the strong analysis and writing skills that were part of my 

degree was exactly what I needed for my first (and subsequent) jobs. 
 

Career Path Leading up to College Counselor at SPCPA: 
 

1st Job:  Finance at 3M (4.5 years) 

• Graduated during a period of recession/stagflation, 

• College network got me the interview, 

• Took the job even though I had only one class in the “right” major 

(Accounting), and I’d failed the final (not kidding), 

• No idea what the job entailed; accepted it because they said it required a lot 

of travel (seriously) despite the fact that my previous work wardrope 

(swimsuits) was not up to the suit and tie (yup this was the 80’s) aesthetic.  
 

2nd Job:  Marketing at 3M (4.5 years) 

• Work network got me the interview, 

• Took the job even though I had no classes in “right” major, 

• Responsible for a $14 million dollar business. 
 

What these jobs taught me: 

• The source of most fears is a self-created illusion – don’t be afraid to ask 

questions/speak up/be the only one who looks like you in the room, 

• People skills matter – the best leaders are team players, 

• Work smart and hard – every day presents a chance to do your best, 

• Challenges build confidence – we are all faking it until we make it! 
 

Important career connections: 

• Volunteered as an alumni college admissions advisor during and after 

working at 3M (15 years), 

• Had kids which confirmed what I’d known since coaching/teaching swimming 

in high school – young people are what I most enjoy thinking about, 

• Volunteered at Stillwater Area High School College & Career Center (1 year) 

• ReadingCorps position (Americorps volunteer) at elementary school (1 year) 

• Completed College Admission Counseling graduate certificate (Hamline) 

with Americorps educational award while working in middle school Math 

Support (2 years) 

• Accepted learner support position at SPCPA (1 year) 

• Created SPCPA College Counseling position – BEST JOB EVER (6th year). 

 

 

 

https://www.thebalancecareers.com/how-often-do-people-change-jobs-2060467
https://careerwise.minnstate.edu/iseek/static/MyMNCareerPlan_Workbook_for_Website.6.16.14.pdf

