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College admissions and recent revelations… 
 

If college is on your horizon, it has been nearly impossible to avoid the 

unfolding (head exploding) college admissions scandal at highly selective private 

(Yale, Stanford, University of Southern California, Georgetown and Wake Forest) and public 

institutions (University of Texas and University of California Los Angeles).  Beyond the 

understandable disgust associated with adults buying privileged youth spots at 

schools using “side door” methods (bribes, rigged test scores, faked athletic records), are  

there lessons to learn from these events?  Yes!  Under the headings:  Big Picture and “How does this impact me?” 
 

For big picture starters, the role money plays in college admissions can’t be ignored.  Unlike some other nations, 

we’ve made a collective choice to place the financial burden of paying for higher education on the family rather 

than funding it collectively through higher taxes (see Figure 1.).   The result?  Students and families either pay more 

or require more in financial aid.  “Full pay” students lessen the pressure on financial aid budgets.  If a family can 

afford tens of thousands of dollars in bribes and payoffs, it is obvious that we are talking about a group of full 

payers.  Ironically, students with this highly desired type of diversity already  

have increased admissions advantage via the Early Decision process at any 

number of colleges and universities.  Why, then, did these adults go to such 

lengths to rig the system?  Blame it on the chimera named PRESTIGE.    
 

As a nation we are obsessed with ratings.  For the college 

universe this fixation is particularly omnipresent.  Every 

fall new “top school” lists come out, which inevitably 

highlight the “prowess” of the institutions with the 

greatest resources (highest endowments and tuitions), and  

every spring the media bemoans declining acceptance rates.   The result?   

An academic arms race that results in ever higher educational costs without  

any guarantee of outcome.  College ratings are incapable of predicting  

individual results.  Research from the Brookings Institute (Who Needs Harvard?)  

and others have established that the value is in the degree not the institution name.   
 

This fact is critical to the health and wellbeing of our society.  High “prestige” institutions educate an incredibly 

small fraction of our population.  The prestige ratings create a false sense that the purpose of higher education is 

the attainment of a label rather than the creation of a knowledge foundation that will facilitate individual 

achievement in all aspects of life.  Prestige ratings diminish the very real and lasting benefits of the educations 

provided by a myriad of institutions large and small across this nation.  The real differences in educational quality 

exist at department and classroom levels not between college mascots.  Success is in the hands of the individual.  

Environment can only do so much, which leads to a corollary thought.  These students are in over their heads.  

They aren’t prepared for the competition they will experience.  Because of parental “best” intentions, these young 

people have been cast as imposters (at worst) and mediocre (at best) – a toxic recipe for lasting bitterness and doubt. 
 

So, where’s the good news?  Inevitably these revelations will prompt changes.  Full payers will still have their place, 

the system needs them, but the “side doors” that they used to gain access to high profile institutions will close.  Click 

here to read some related thoughts (from New York Times Op Ed writer David Leonhardt) about athletics and college.  Most 

importantly, every student and family can commit to looking beyond prestige ratings when considering 

where to send college applications.  Still need some help?  Click here to compare college’s based on student 

outcomes (social mobility index).  Be open to possibilities and honor the potential in every application.  Add to that 

self-knowledge and a willingness to dig into the details and you will have at least one winning college option!   
 

 

 

 

 

 

https://www.insidehighered.com/admissions/article/2019/03/13/dozens-indicted-alleged-massive-case-admissions-fraud?utm_source=Inside+Higher+Ed&utm_campaign=c6308951d0-DNU_2019_COPY_01&utm_medium=email&utm_term=0_1fcbc04421-c6308951d0-234601697&mc_cid=c6308951d0&mc_eid=733244d6a3
https://www.demos.org/publication/minnesotas-great-cost-shift-how-higher-education-cuts-undermine-states-future-middle-c
https://www.insidehighered.com/views/2017/01/12/discrimination-inherent-early-admissions-programs-essay
http://news.cornell.edu/stories/2006/11/why-tuition-costs-so-much-three-cornell-experts-explain
https://www.brookings.edu/articles/who-needs-harvard/
https://www.nytimes.com/2015/07/24/upshot/the-fundamental-way-that-universities-are-an-illusion.html?mcubz=3&_r=0
https://www.nytimes.com/2015/07/24/upshot/the-fundamental-way-that-universities-are-an-illusion.html?mcubz=3&_r=0
https://outlook.office.com/owa/?realm=spcpa.org&exsvurl=1&ll-cc=1033&modurl=0&path=/mail/inbox
http://www.socialmobilityindex.org/
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Career Exploration through 

Volunteering:  Summer Reads Tutor 
 

 
 

 

                                           
 

As discussed in earlier issues, Gretchen Rubin, the author of the 

Four Tendencies model, describes her observations as tied to how 

each of us responds to internal and external expectations.  Her 

research presents interesting insights into the category she labels 

Rebel.  Unlike the ultimate team players (Obligers) discussed in the 

last issue, Rebels are true free spirits.  The love nothing more than 

mixing things up.  In the case of the seatbelt test, it all comes 

down to their ability to withstand the annoying dinging.  Simply 

wanting to be safe isn’t always enough for a Rebel.   
 

As a result, Rebels tend to experience success when: 

• life is interesting – they thrive on spontaneity. 

• they can explain the thinking behind their actions. 

• they link actions to larger overarching values.  

• their creative, non-linear process is honored. 
 

Rebels are less happy when: 

• feeling trapped by expectations – guilt is not a motivator. 

• supervised, directed, reminded, nagged and or expected to 

follow defined methods or established habits. 
 

Rebels are fueled by fun.  The joy they bring to the activities they 

engage in can energize the whole group.  Needing variety to a 

much greater extent than the other types, Rebels are at their best 

when they get to chose even if the choices they make don’t always 

make sense to the rest of the group.  Rebels are an embodied 

reminder that almost always there is more than one way to achieve 

a goal.  Rebels thrive on defying expectations – even their own.   
 

Rebels lack of discomfort with rule breaking can be distressing to 

their Upholder/Obliger peers, but that doesn’t mean that the 

outcomes will be bad.   Society depends on rebels.  Rebels prevent 

the rest of us from falling into ruts or holding to conventions that 

are unnecessary or incumbering.  Because rebels push boundaries, 

they carry much of the burden of moving others forward.  Rebels 

may be perceived as obstinate, but the resiliency that is at the core 

of every failure to give in carries benefits to all of us.  We depend 

on unconventional people to break new paths for others to follow.  

To facilitate selfcare and ensure that being the outlier does not 

limit them, it is best if Rebels figure out ways to honor their need 

for variety.  Being like everyone else is not the goal.  Checking in to 

assess if actions connect with being your best self is key.   

 

Part 4.4 

 

So, you took the 

Four Tendencies 

quiz and you’re 

a…. 

Enjoy working with children in grades K-4?  

Interested in a summer position designed to 

help you grow as a leader while helping others 

improve vital reading, writing and oral language 

skills in underserved youth?  Want to make a 

difference?  Summer Reads tutors are trained 

to do just that.  Early childhood literacy is 

critical to later success at every level of 

learning.   

 

Summer Reads Tutors must be 18 years old 

(by the start date) and work 1 on 1 or as 

assistants in small classroom settings from 

6/10/19 until 8/4/19 at locations throughout the 

Twin Cities.  This position comes with a $452 

bi-weekly living allowance.   A $1,289 

Educational Award (scholarship) is provided to 

participants who complete the full 8-week 

program.  Training is provided!   

 

Click here to learn more or contact Courtney at 

czaato@mnliteracy.org/651.251.9151. 

 

 

https://mnliteracy.org/summerreads

